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l Category of Assets

Assets
Tangible Intangible

Assets Assets

Current Assets | Fixed Assets goodwill

cash buildings cgs}t/iiz:ts
cash equivalents machinery
accounts receivable computer equipment trademark
stock inventory tools brand recognition
short-term investments furniture business methodologies

marketbusinessnews.com
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Structure of Intellectual Capital

Total Capital

.

Financial Capital

h 4

Intellectual Capital

A 4

Human Capital

Structural Capital

Customer Capital




i Intellectual Capital 1s the Driver of Value

Companies
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Tangible Intellectual Financial
Capital Capital Capital
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Human Capital Structural Capital Customer Capital

| | |
I I I I I 1 I [ |

Implicit = : Explicit Relahonal
knowledge Skalls Atitude knowledge
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FIRREA

The Financial Institutions Reform, Recovery, and Enforcement
Act of 1989 (FIRREA), is a United States federal law enacted in
the wake of the savings and loan crisis of the 1980s.

It established the Resolution Trust Corporation to close
hundreds of insolvent thrifts and provided funds to pay out
insurance to their depositors. It transferred thrift regulatory
authority from the Federal Home Loan Bank Board to the Office
of Thrift Supervision. It dramatically changed the savings and

loan industry and its federal regulation, encouraging loan
origination.



Appraisal standards

Title X1 of FIRREA created the Appraisal Subcommittee
(ASC) of the Federal Financial Institutions Examination Council
(FFIEC) to oversee and monitor appraisal standards. It does not
regulate appraisers themselves, but does so indirectly such that if
the ASC finds that a particular state’s appraiser regulation and
certification program is inadequate, then under the banking
agencies’ regulations all appraisers in that state are no longer
eligible to do appraisals for depository institutions.

To accomplish this, the ASC monitors the activities of the state
requlatory agencies and the Appraisal Foundation, which
promulgates the generally accepted appraisal standards and
qualification standards for state-certified and licensed appraisers.




Appraisal standards

Through the Appraisal Standards Board (ASB) and the minimum
standards for appraisal licensure through the Appraiser
Qualifications Board (AQB), the Appraisal Foundation publishes
the Uniform Standards of Professional Appraisal Practice.




l ASCZ{EFFEATNRE

- ASCEEETAF EBHEMEZE'ASC

- TAFHE - EBUWEIK

ASB - AQBKAPBRLE HEEEE
- TAFIBE:RENZLT(E - TAF
%E?E*%%ﬁﬁ@ (Board of Trustees)
= EEN EEIE
8 >
- ASB - AQBK& . . . . e
Rl cEmea W sEgERAE T A
APBRMEIIE

e ASB AQB APB
ERRREEBLIER
\




IE "N o 5 o ¥, BEENEEG
25 B SPH AR R e

I RGO 7% | [

= ER | BHE

AR 3TE S Y N 39 % 40/ 1 = i

LEY EF M =) ()

£ H 1989 | FIRREA f?@ (fm) ( ,Hf,t ) (m;&f-& USPAP (Efl’a’i)

(TAF) ; A EBUR)

b B A RE 1993 ‘(ﬁjf;’)" MEcss | FGUR) | F GO # () L %;“’

# 58 2noy SNSRI AR M) | A (R H) BGUR) | HEAR | GO

_ T #9 & £ 18 , R $) & 1618 s

& 23 Y3 2000 o 5k P ECER AR | A @A) A (R ) 4728 8] A (R )
# & R A h
R, SHRE Bevd s | AGRE) | AR -’“f?\j;ﬁ’

- R i

S ER
sl HRM) | AR i

_—
ERlARE: R\ iEE/ER E R EilGES



.

&

BIG CONCEPT

EERVAES+ B BN L+EMENER

= RUFRYREE R IR




Sl

It
55

b=
b=

=
&)

==

’=s=
&)
=t

&

Ir=f=

st
=5

=

+ & = CEFRHEN

£t —
£+

21
0
i
i
i
i
i
i
i
i
i
g
i

7 1
A {2 26 Al 43 4
= E = XE|
AL {2y = 2E A
AL EIZZEH]
ALE T FEis2EH]
B EH R 2 E
mLEE ZFE
AHE 218 1%
AERAFEEZZEES
ik as e i 2 FLE
TEEZNE
TR ZFE

BmHEH
(103.03.21{&2T)
(103.03.211&27)
(103.03.2118%T)
(103.03.2118%T)
(103.03.2118%T)
(103.03.2118%T)
(103.03.2118%T)
(102.10.25%%75)
(102.12.20%%75)

(103.12.1125%n)
(104.12.03257n)
(105.12.082¢ )

BmEEEMTEER 2R



ExERBIFRGISE181F

I3' \/£1.*%ﬁ5ﬁm9l~ FPRENSEFEERE

BIREFURTE (I CEEATHERER
7f?§ AE/JEEE SRR - WiEEBPRBE HEE -
AUIRRE N E s Al 2 1% 8% ~ 1835 - 35 - R
 BELE REfMEREFEIEZINE - HRPREN
S ETERREEL -




ExERBIFRGISE1F

iPAS
- 106 28 iEE 2
EF#E#*AZ’i Jllﬁ.ﬂ?\' 52 ATt g e
R industry Professional Assessment System (iPAS)
E BEX I’Hz BY e
e R NEREEATIE
?

EERE

o THIIBBTiEEn New
© 3DFUENTiZ6T NEW

o MEBAEMAIEN New
© THAPPREIET NEw
© ERERNNE NEW
o BiBRNRIEN

© TEMEMR TR
© XiRREtTi2ed

© BPMERBEETREN
© fTEnERIRR SR EHER
© TEEERNARE
iPASEfl " BEIRE ZHEH  © REAENES

) © RERRIEN
EE  EReE e

DLl ol K

>

\n




ExBIFTRGISE131%
A EEZEIREFLEERE  SPRERE

lIJUI ‘Tt

=T ERFABEBEE - E F—EWJC%WJHE_F?U
I8 :

B EFERFFELE -

- BUSIEERE -
- IBEIFEEAE -

- BIUTEREEG -
- PHEEEERERE -

N
—

f

=)




EERIFMFEMSE13MFEZ I EERE—IA

A EREFRMZENEEEE - PR

EE R SR Y 3E F5ISIR ¢

Rl ERCEETEZEA -
BUREENESENE -

FAIFEAE - BEUNEBASREEBZ EERE
EIERE ] -

HEFEPEERME - 5555 - R - 58
L{ReE R EMMACEFSHE -




ExplIFEFIFEIIFEIEERE _N=]18

SPRENSEETERRSHKZERTENEENE
BRI CERZAERERASATRTHERZH
By - R ZFHERBERAS - S H BN 1T

~

BEZAEBERERRPREEHEATEE Z2EMARS
R -

—IBE—MAEEEZFIEHFER - F_AERE
ZEEHEB ZEENait REMHERSIE Z X - B
PREERFATEEMEEREREMHERKEAEL -




= =Rl FRBIE13{FIE 1E

—I--I—l—‘—lﬁh

B35

& AIB

IE%E%’EE‘WEAﬁ,ﬂi’fﬁ%’fﬂmﬂ’éﬁé’zzfﬁﬁ (R
E mLI, c BEEE - BESR - EIEREE - HisE
"ZF'JJ:Ef?&Etﬂi’*EFQEEIEZW% ' E T EWEE

ERFHEEEEELZ -

— BB T FRIEENS

2]8 - F

EXAEE £

=
B K R S EL {th 1 [ 148 B 2 3EE




IPSZ 7R &E B AY e L

EREFRERTBABZEFRHEERT
RLUREAHH =
(REFESEZolEHERMNELRE R
AHEEEZEFRERD

BRI EEEEHI BRI RIR 25 -
IBINESRBRFBAB ZHLALEFEK



http://www.google.com.tw/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwia2PjehfHUAhUEebwKHar7DU4QjRwIBw&url=http://www.mica.mn/&psig=AFQjCNGhRUP03Znl-lAZ2RtgNHSvDmjolw&ust=1499306391674505

IPS 102 Virte e

IPS1027 AEEFBeEBEEMRE - EXEHEEEn - A5 -
( Intellectual ) - AFREJ%E1E3E ( Interpersonal and
communication ) - {E A ( Personal ) - #H%% B E

( Organization and diligence ) ; EE&l7 - Bl n AEREIR
Al ( Ethical Principles ) - #iRR 2 mMz=2E 7% ( Commitment
to the Public Interest ) - EZ#Ef ( Professional
Judgement ) - EE1R5E ( Professional Skepticism ) RE%
8E[E ( Professional Manner) -
ICIREREBEEABSFRBEIEE ZE] - BERERARAEZE
i fINFEERITIEHARLZTE - BEHEEEZ8ERE -
REBEER - BFFEBRES



http://www.google.com.tw/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwia2PjehfHUAhUEebwKHar7DU4QjRwIBw&url=http://www.mica.mn/&psig=AFQjCNGhRUP03Znl-lAZ2RtgNHSvDmjolw&ust=1499306391674505

IPS 103 MR B

IPS 10315 % (4 2t ¥4 /%3 A RRInitial Professional Development
A ok I - PRAZESRIZ B0 AN IR EE - Frea iy Al S fa £ i B
o EE 2 EMEEE 2 EER - 15 - EFIAEHIER -
AEEERABFRAFALEE - EEETENS Eﬁﬁ/éé
IPS3iRE— ﬂxﬁm%ﬂnﬁkz ENNEE - B1E ( 1) #&EIEm - REI
R&EZ - (2) ’.;‘Eﬂﬂ + (3) M - (4) %wﬂl"ﬁi% + (5)
EENRBRE - (6) INRE/IES| - (7)) HEREE/AGES
- (8)FEBHM - (9) FEER - RAIREZ - (10) &
EE - (11) FEERE - (12) EERmE - (13) EEER -
(14) fHMEFRE ~ (15) FERERZE - (16) EflE R~ (17)
M#EEE - (18) fREEFESRSERERN ~ (19) FHEZHS -
#£1918



http://www.google.com.tw/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwia2PjehfHUAhUEebwKHar7DU4QjRwIBw&url=http://www.mica.mn/&psig=AFQjCNGhRUP03Znl-lAZ2RtgNHSvDmjolw&ust=1499306391674505

S 104 R

IPS 104124 E AEIPDAERISERE R EMNETS
#8B% ( Practical Experience ) Lﬁfﬁm Ei‘x%‘émzzzz:
KABHEBENEHNFIGINENGFEE - BIRIPDAY—FE2
E?&?ﬂﬁﬁl 500/)\B5 RY A H—:%ﬁ
'E%%@%&E’JEEEF‘ (1) BEXRIREANETEEFFERIERS
*"%H’Ha%'l: ETEREG - (2) k&5 W{e‘nﬂﬁ'
E—RRFREP - (3) BRESBEITEHHESR - (4)
ZBIUIPDAERIG ZASFRE) - (5) HWERE ?EFE%’I‘EF‘*%
2k =B ETIEIT

f

Wl



http://www.google.com.tw/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwia2PjehfHUAhUEebwKHar7DU4QjRwIBw&url=http://www.mica.mn/&psig=AFQjCNGhRUP03Znl-lAZ2RtgNHSvDmjolw&ust=1499306391674505

e INTERNATIOMNA
Tl

IPS 105

INI

IPS 1051 £ &t #1 1= ARIPDAE R ETE SRR
= - Etﬁﬁnﬁ:ﬁ’“Tﬂfl:fl;iffkf—r’_’ﬂﬁéftﬁﬁ%lﬁﬂﬂ 7]52
R HILARRERUNEER - FIENFE=F - oJ{fEH
kN WJ!II]IPDﬁ*?EH—:'Lﬁ%AE’J B8 5

IPDEARGETES 485 - IPDAAMRBESE I 5EN _E T

BAEESAT
by
, %fw\



http://www.google.com.tw/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwia2PjehfHUAhUEebwKHar7DU4QjRwIBw&url=http://www.mica.mn/&psig=AFQjCNGhRUP03Znl-lAZ2RtgNHSvDmjolw&ust=1499306391674505

IPS 201 R

IPS 201 1R EH BN EAEMB ZEEHEF S
E ( Contlnumg Professional Development, CPD)
R EIRE  BRIPDZEM - DISERE IR E =8 /16E
g = EZ-EEEM*U FARAZEmERE - #—
SRR E A MRENAFEBEFXZEE



http://www.google.com.tw/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwia2PjehfHUAhUEebwKHar7DU4QjRwIBw&url=http://www.mica.mn/&psig=AFQjCNGhRUP03Znl-lAZ2RtgNHSvDmjolw&ust=1499306391674505

—. ERAERITAZARET - SERBEUFEZAI QRS —
i " iREEERER 1?%%%5 EH 2 R EEA? B
HRAIZERARELARZE - Lmz

. EmlERET E - B rLFﬁll"-)’r A EEEDITEAR,
mEBHRZED - LRBE fﬁ%ﬁZxﬁlﬁn&ﬁ"ﬂ%Hz?‘ =
HEFHIREEFZFIRERBAZERIEBEKE?

=. HRNEHI 2K - EMLERERTIE—HZSMEETE -
AR i o L °

. ARBUGRTHIENAEREE - (EFRREBRAEM

= - AMPLEER fo s N LUS R 2E?




=} Hls |

1R i=SE?

1. Z:Ll/£1-*1 fENLIiREE - BEE®RA
BRERREER?

2. Ex?ﬁ¢7&ﬁﬁ/31 AM?EEHKEISM?

3. MiTESM?

31



1 BEHH(ER)NERBRAM?

(A)
(A)+(B)

(A)+(B)+(C) sw 1R (B
(B)+(C) e =()
2 RiCHEE A2 FHEAR (O)

32




1 7% hl

MREHERM?UTRZHEER)

B o HAEMLEI o HAXRHATEE o ZSHINSWE e ZHIJHEEIEE
o NEEZ Al MEEMNE - BiE - AEEH B{E{ERE
o FHaKEERH BEXEZVE BESAER o MIAFEZLRHE
RIEEE M - M EZRER SEARE TE
ABKEHR BE=HFE o ANERMEE o [ERERE
MIETEENE o FERF=E Ell
i

o E=FHIFEE
€5



El (3 CF

EARS I Y E SR E

1. ZRIGRERR)SZE/FEEFERER? FAHME
7% ¢

2. BiKalPSESZBKAF? FEE  EEFTEE
SUTAFERE? Ak B E $M'_JEI]E

3. BFE BRSNS LES{E? y

|




& MRS

W ARBEEG(ER)ZEZRER > BRR/EFEIFRS

AZIN
A\ 74

BiEEG 2 R&EYHE  BERLUIAmESAEE  EMER

AHEEREE  MEEERPHAGERNBRAS  BHRHE

BABKBEEE AN ETEIRHERASE

{ FARNEERHBAD - EZSEZERIERERE

( International Valuation Standards Council, IVSC

) FRIR BHYEI PR Z2E4E % ( International Professional
Standard, IPS ) 5102 - 103 - 104 - 105520155 &
FE T EERI 28R

g

Z

\

\Z




90 e 8% ? RHE SR 8L ? R ?

Bt Hxt B17

2l 2R e

A 7

Code of

Valuation standards
Technical guidance
Practice aids

N\,

conducts
Code of ethics

s N\ o/




B LZAERNEREE
BEREXERS  UAPRKRE
WMEE - itmErEsErIEEE L
o {ELFHEEREE L -

BN EE B ZBEMREETI L
EERBEEZTHMSRLZ - M
HiRSEEEEEHERLE -
MAOHEERREES -




Aaam. TEEARRE E]

EFAIRANSEIMRZREATSEEAHERRE

Bl 23818 . kAR
EWMF”EJZTMEEEEE 7%“#5 e
» IME

BIEME REEIEZIRET
ZE YN REL A CHEY K %EEﬁﬂBELL
EFZ=REBREREST ZIERRAE - IAEE(ES

A I ABZAIED -

74

mER M -

3 st B 13

Flanss—IasE =K

/E‘-

=a

EHREZIED -




3 e PN =REL T

RATETARREBIUM(ZEAT - Bk - SITE)

BJEE U (RERSASBR)E - 1EE”EA5EJKE (Eg
T EAEl - FERFZEEAEIRTHELEAANRBES
FH" MmETHEHAERL - IEMEREAVER LESHIR
LB E R & B R ERZERE (International
Va uation Standards Council, IVSC ) Fir#lxE 2 B F&
EHEIREE ( Internatlonal Professional Standard,
IPS ) tHEAAN S - ETIRAIM 2% - BEUKEFTE
=B ZBEEE -

f




l Aaam. TEEARRE E]

BREBMAZASR » BXRIZHER - ERTFHETARTA
Al - BEBRERSTRIETE - BREREFHAESNT
A BRRECUSEIRN - FAEENEBRERRE
, HARA - BEEEASERMSE LZHEM - A1TH
STRIFNER 7 R MEREER K - BERZMABREGRIERPE
— LR -

ZHEXRTNAEERHHEHR I EXEE - T EKE
EEAS ; BUEBFERZENR/ERS - HELERRBIR
NEAER  TRENSBDAARZZZIFGIE - A
A S RAERZRAIZAREE ; RURB7 - RIEE
Al - EpFEXRRNEIEACRFERETIAERET -




M ZEIFEAE
BT B 2 E IR ?




Thank You for
Your Attention!

ZE{_ 8L /Louis C. Lee
+886-952-600-901
louislee0901@gmail.com



